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History of 
the Shire 
TheMoorumbineSpringland wasfirst surveyedin
1856 and a permanent settlement established
around 1860. The first settler in the area was Mr
LewisJohnBayleywho wasgranted4,000acresfor
grazing in 1846. The expanding district joined
forcesto build a church,school,storeandgaol. The
Moorumbine Townsitewas gazettedon 24th April
1884.

TheGreatSouthernRailwayin 1889resultedin an
economicboomfor the district alongthe rail line. It
passedjust 10km west of Moorumbineanda small
settlement was establishedat the railway siding
locatedthere. A springof water eastof the railway
crossingwas namedάPingecullingΣέan Aboriginal
name for Ψ²ŀǘŜǊƛƴƎPlace.ΩFrom this, the present
nameof Pingellywasderived.

ThePingelly-MoorumbineRoadBoardOfficeswere
built in Pingellyin 1909. Justa few years later in
1913ΨMoorumbineΩwasdroppedfrom the title. In
1961, the PingellyRoadBoardbecamethe Pingelly
ShireCounciland new ShireOfficeswere built on
the siteon whichthey still standtoday.
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Statistics  

4

Location
Pingellyis strategicallylocated in the heart of the {ǘŀǘŜΩǎCentralSouth
158km south-eastof Perth on the GreatSouthernHighway. TheShireof
Pingellycoversan areaof 1,294km², boundedby the Shiresof Wandering,
Brookton,Corrigin,Cuballingand Wickepin. Thecommunityappreciatesa
Mediterraneantype climate. Theaverageyearly rainfall is 453mm, which
mainly falls in winter. The Shire of tƛƴƎŜƭƭȅΩǎCouncil Chamber and
AdministrationCentre is located at 17 QueenStreet,Pingelly6308. The
websiteaddressis: www.pingelly.wa.gov.au.

Population
The Shire of Pingelly,with the townsites of Pingelly,Moorumbine and
Dattening, has a total population of 1,037 (2021 Census). The Shire of
Pingellyhas816electors(2020Roll),605dwellingsandemploys27people.

Roads and Area 
TheShireof Pingellyhasan areaof 1,223km² and is responsiblefor 587km

of roads,of which211kmaresealed.

Legislative Authority
The local governmentof the Shire of Pingellyis a body corporate with

perpetualsuccessionanda commonseal. TheShireof Pingellyhasthe legal

capacityof a natural personand has an elected Councilas its governing

bodyrepresentingall electorswithin the Shire.

Federal & State Electoral Boundaries
TheShireof Pingellyis in the Stateelectoraldistrict of CentralWheatbelt,
in the AgriculturalRegionandin the FederalelectorateofhΩ/ƻƴƴƻǊ.

http://www.pingelly.wa.gov.au/


Vision
Growing - To achieve population and
economic growth that enables the
community we want, includinga healthy
economy,and the servicesand quality of
life we desire.

Inclusive - To be a community designed
for all

Resilient - To have a resilient and
adaptablecommunityand economy,with
an asset base which is fit for purpose,
now andfor the future
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Mission
To enhance the quality of life for the
people of Pingellythrough the provision
of leadership,servicesandinfrastructure.



Values 
Accountable ς being transparent and open,
meeting commitments and expectations, being
responsiblefor yourself,youractionsandresults.

Competenceςconsistentuse of skillssuitable for
the role and task at hand, delivery on goalsand
commitments, making appropriate decisionsand
problem solving, maintaining high professional
standardsandskills.

Integrityςbeinghonest,ethical,reliable,authentic
in communication,actionsanddecisionmaking.

Teamwork ς complete our own tasks in a
professional manner, willingly assist others,
support the team and overall organisationalteam.
Positive attitude and contributions to the
workplaceculture.

Respectςhaving care and due regard for all
others,consideringhow your wordsand/or actions
will impact them personally and professionally
(including their reputation). Communication is
open and civil, and conflict is addressedearly and
with empathy.

Adaptability ςopen, willing and able to adjust to
change,learnnewskillsandapproaches.
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Elected Members 2021-22
*Elected Members following election in October 2021.

Row 1: Cr William Mulroney (President)

Row 2: Cr Jackie McBurney (Deputy President), Cr Karmvir Singh, Cr Anthony Oliveri

Row 3: Cr Peter Narducci, Cr Bryan Hotham, Cr Peter Wood 
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Executive Staff 2021-22
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The Shire is led by a team of experienced executive staff with complementary skills. 

Andrew Dover
Chief Executive Officer

Mike Hudson
Executive Manger Works

Zoe Macdonald
Executive Manger 
Corporate Services



Elected Members

Organisational Restructure 2021-22
{ǘǊǳŎǘǳǊŜ ǿŀǎ ǊŜŀƭƛƎƴŜŘ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ {ƘƛǊŜΩǎ п ǎǘǊŀǘŜƎƛŎ ǇǊƛƻǊƛǘƛŜǎ ǿƛǘƘ ƻŦŦƛŎŜǊǎ ǿƛǘƘ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ŜŀŎƘ ǊŜǇƻǊǘƛƴƎ Řƛrectly to the CEO . 

Chief Executive Officer

Finance Community Works
Economic 

Development
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{ƘƛǊŜ tǊŜǎƛŘŜƴǘΩǎ 
Report
It is with honour that I
present the tǊŜǎƛŘŜƴǘΩǎ
report for 2021/2022 as an
overview of the Council
activities. This report is a
snapshot of how the Shire
has performed over the
financialyearending30 June
2022.

CouncilrecruitedMr Andrew
Dover in the ChiefExecutive
Officer role to replace the
Acting Chief Executive
Officer Mr Paul Sheedy in
August2021.

Mr Dover is a highly
experiencedSeniorOfficerin
Development Services and
Town Planning with
experience in a number of
diverse communities
throughout Western
Australia. Previously, Mr
Dover had been Director
DevelopmentServicesat the
Shireof Collie and Manager
DevelopmentServicesat the
Cityof Kalgoorlie-Boulder.

The Council Elections were
held this year and I would
like to congratulate

CouncillorsSingh,McBurney,
Wood and Hotham on their
election for 4 years. It is a
true honour to serve our
community on Council with
them. I would also like to
congratuatle Cr McBurney
on her re-election asDeputy
President.

Of note this year is the
support that the Shire of
Pingelly provided to our
surrounding communities in
opening our evacuation
centre. I am proud of how
our Shire and community
steppedup to support these
communities and welcomed
over 50 evacuees to the
centre.

I would like to thankour staff
andCouncillorsfor their hard
this year. It does not go
unnoticed.

CrW.V. (Bill)Mulroney ESM

ShirePresident

10



/9hΩǎ wŜǇƻǊǘ
The 2021/2022 financial
year has been one of
financial consolidation and
recovery following the
construction of the Pingelly
Recreation and Cultural
Centre(PRACC)ςthe{ƘƛǊŜΩǎ
largest investment to date.
The historical lack of
investment in our road
network has put the Shire
behind where we would like
to be in terms of road and
verge maintenance and
upkeep. The Shire is
redoubling efforts and
focusingour attention on the
4 strategicpillarsof:

Finance

Community

Works(Roads& Bridges)

EconomicDevelopment

Therewere a numberof key
staff changes, including at
Executive Manager level
resulting in a loss of
knowledge to the
organisation. However,
recruitment has been
successful and our highly

qualified staff have quickly
cometo gripswith their new
roles.

Despite any disruption and
staff vacancies, Shire
businesswas carriedon and
processesimproved.

The scheduledcapital works
program was delivered in
addition to the storm repair
and events and community
programs were successfully
held.

I would like to thankall Shire
staff for their dedicated
contributions throughout
this year. It has been a
challenging year, however,
the organisation has
continued to provide a high
standard of service to the
community with an
increased customer service
focus.

AndrewDover

ChiefExecutiveOfficer
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Strategic Community Plan - Progress Report

Goal 1 
Economy

Goal 2 
Community

Goal 3 Built 
Environment

Goal 4 Natural 
Environment

Goal 5 
Innovation, 
Leadership 

and 
Governance

Council undertook considerableconsultation with the local
community and property owners with the formation of a
Strategic Community Plan. Community members invested
significant time and energy into contributing to various
workshops,meetingsandcallsfor submissionthat formed part
of this process. TheShireof PingellyStrategicCommunityPlan
wasadoptedby Councilin September2019.

ThePlanhasbeenandwill be usedto:

Å guideCouncildecision-makingandpriority setting

Å engage local residents and ratepayers, local businesses,
community groups, and other local stakeholders that
contributeto the future of our community

Å inform decision-makingwith respectto other partnersand
agencies,including the Federal and State Governments,
regionalbodiesandother localgovernmentsin our region

Å provide a clear avenue to pursue funding and grant
opportunitiesby demonstratinghow projectsalignwith the
aspirationsand strategicdirection of our community and
Council

Å inform future partnersof our keypriorities,andthe waysin
whichwe seekto growanddevelop

Å provide a framework for monitoring progressagainstthe
ŎƻƳƳǳƴƛǘȅΩǎvisionandaspirations

This Strategic Community Plan and the accompanying
CorporateBusinessPlanset the direction for the{ƘƛǊŜΩǎfuture
and the /ƻǳƴŎƛƭΩǎservice levels and projects. The following
sectionoutlines the significantachievementsarisingfrom this
Planoverthe pastyear.
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Goal 1 ςEconomy
Business Network
A main street businessnetwork has been established
throughquarterlyBusinessBBQs.

The purpose of these sundownersare to bring all shop
front businessowners along the Main Street together to
socialise,raiseconcernsand supporteachother aswell as
put namesto faces.

The networking has been heraldedas a successand is a
great communicationtool acrosslocal businesses. Various
venueshaveplayedhost to the BusinessBBQ,includingthe
motel which is currently being renovated and Loaded
Nutrition.

TownPlanning
The Shire has worked with various landowners and
consultants to identify suitable land for industrial uses.
Following this work, amendmentsto the Town Planning
Schemehave been drafted to reduce red tape where
appropriate.

DriverReviver
Tobuild on the successof the redevelopedMemorialPark,
the Shire were successfulin obtaining a grant for a
permanent coffee and toilet ΨŘǊƛǾŜǊǊŜǾƛǾŜǊΩstop at the
TownHallaswell asthe installationof longbayparkingon
Quadrant Street. This initiative encouragestravellers to
stop in Pingellyand have a breakςwhile exploring our
town. Manydrivershavestoppedto usethesefacilitiesand
stayedfor their childrento playin the MemorialPark.
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Goal 2 ς
Community
Receiptof the Gill Collection
Neil Gill has, over a period of 35 years,
collected and restored carts, buggies, gigs,
sulkiesand horse drawn wagons. He originally
made contact with the Shire in 2020 to
determine if there was interest in the Shire
obtaining the collection. This unique
opportunity wasconsideredby Councilto align
with the value of preservinghistory to shape
unique visitor experiencesin Pingelly. As a
result,the ShiresignedanMOUwith Neil.

Neil Gill has donated a collection of historical
items to the Shire of Pingelly. The Shire has
provided a suitable public display location
within the 2021-22 financialyear. Themajority
of the collection are sulkies and buggies
rangingfrom 1910 to 1925. Thiscollection is
now locatedin the TownHall.

YouthStrategy2021-25
The Youth Strategy was adopted by Council
following engagement the young people in
Pingelly and with the newly formed Pingelly
Youth Network which includesyouth services
providers who are familiar with youth issues
andthe resourcesavailable.
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Goal 2 ς
Community 
PingellyPerceptionSurvey
An extensive survey of the community was

undertaken online and through the mail with over

100 responsesreceived. An analyseswas conducted

and the results workshopped with Localise,

Councillorsand staff. Following this workshopping

process, Council provided information regarding

ΨǿƘŀǘweƘŜŀǊŘΩbackto the communityin the form of

the belowkeypriorities:

ÅPingelly, the placeto live,work,visitandinvest

ÅBusinessgrowth

ÅHighpriority roadsfor localindustry

ÅHousing& accommodation

ÅInter-generationalwellbeing

This survey will be used to develop the Pingelly

CommunityPlanin 2023.

Conversewith a Councillor
Following each Council Meeting there is now an

opportunity to have a drink with the Councillorsto

provide feedbackand discussissuesin an informal

setting.
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Various Events Delivered 
TheShiredelivereda long list of eventsthroughout the year for our community. Thisincludethe major eventsof Partyon the Oval; AustraliaDay; Pingelly
CountryCollective; YouthWeek; AnzacDay; Mothers DayMarkets; International²ƻƳŜƴΩǎDay; NationalVolunteerWeek; NationalReconciliationWeek;
NationalNAIDOCWeek; and TutanningWildflower Day. Many of theseeventsraiseawarenessof important issuesand celebrate/commemoratedifferent
occasions. Eachonebroughtthe communitytogetherin a sharedexperienceandprovidedanopportunityfor networking.

People of Pingelly �t Past & Present
This project recorded the stories from our local residents, many of whom have been resident in Pingellyfor over half a century. Thesestories are a
connectionto our sharedpast; prevent our history from being lost; and demonstratea resiliencethat can be a lessonfor today. Thesestorieshavebeen
sharedoversocialmediaandhavebeenexceptionallywell received. Thesestorieswill bepermanentlydisplayedat the TownHall.

CommunicationsPlan
A CommsPlanandtemplatehavebeencreatedto provideguidanceto staff andCouncilregardingcommunicationwith our communityin relation to various
projects. Thisisa onepage, innovativeplanwhichmakescommitmentsto the communityto keepthem informedandassuresthem that if a decisionimpacts
them, theywill haveanability for input. 16

Goal 2 ςCommunity 



Goal 2 ςCommunity
Culture & Arts Framework 
The Shire successfully obtained funding from the State
Government under their Leveraged Creative and Cultural
PlanningProgramto prepareaΩtƛƴƎŜƭƭȅArts and CulturetƭŀƴΩ.
Thisplan aimsto encourageartists to engagein their activities,
promote arts engagement,attract tourists, develop business
plansfor communityarts groupsand create local employment
opportunitiesby partneringwith arts,craftsandculturalgroups
to form a cohesivevisionthat reflectsthe localcommunity.

Pingellyhasnot had an Arts and CulturePlanbefore. Thereare
severalgroupsworking in this spaceincludingthe Community
ResourceCentrewho havetakena leadrole in obtainingartists
in residenceand organisingan inclusive facilitated workshop
with PeterKenyan,a renownedworkshopfacilitator. Thereare
severalexistingarts groups,andother groupshavenow started
aroundtheir areaof interest.

The facilitated workshop with Peter Kenyanhighlighted the
need for cooperation and all groups represented at the
workshop recognised the need for unified planning for
themselves and the town. A working group has been
established to progress the outcomes of the workshop. A
professionalfacilitator hasbeen engagedto developthe plan,
ensuregenuineengagement,engagewith the working group,
limit duplication of efforts, provide agreed areas of
responsibility for each stakeholdergroup and agree areasof
focusfor the town.

ReconciliationActionPlan(RAP)
The Shire in conjunction with Pingelly Primary School and
Moorditj Youthhavecommencedthe processof engagingwith
the local Aboriginalpeople to developan agreedRAPfor the
town. Thiswill be the first RAPfor Pingelly.

An initial workshopwas held to listen to the local community
and hear their issues. Theseissueshavebeencollatedand will
be presentedbackto the workshopparticipantsto ensurethat
we haveheard correctly and to developagreedsolutions. The
Shirecontinuesto engagewith our local Aboriginalpeopleand
recognisestheir specialconnectionto the land and their status
asthe first peoplein Australia.
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Goal 3 ςBuilt 
Environment
StormRepair
Due to the substantial storms in winter 2021,
there wassignificantstorm damageandtherefore
storm repair to be carriedout, particularlyon the
rural roads. The roads are not constructed to
withstandsuchevents. Astheseeventsare set to
become more frequent due to climate change,
these roads should be constructed to a higher
specification. The substantial road damage has
been repaired to the same specifications as
previouslydue to DRFAWAfundingrequirements.
Additional funding is required to adapt this
infrastructureto the effectsof climatechange.

RoadsMaintenance/Upgrades
The Shireof Pingellyrecognisesthat many local
roadsare currently in a poor condition. TheShire
prirotised a number of capital improvement
roadworksfor the 21/22 FinancialYearbasedon
usage and condition. These include: Wickepin-
PingellyRoad; YenellingRoad; PembertonStreet;
York-Williams Road; and Hall Street. In addition,
thanksto our dedicatedand knowledgeablestaff
our rural roads have substantially improved,
althoughmuchmoreis to be done.
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Goal 3 ςBuilt Environment
Pingelly Entrance Signs
Theentrancesignshavebeen refreshedafter a long period of neglect. Thishasbeen a point of interest for the community. Thesesignshavebeen
renovatedin house,demonstratingthe diversityof skillsof the Shirestaff. Thiswork hasimprovedthe appearanceof the entranceto the town andhave
beenwelcomedby the community.

TownHallToilets
Thesepublic toilets havebeenrenovatedin houseto reducecostsand to providegreaterquality control to this historicalbuilding. Thiswork hasbeen
completedto a highstandardwhichreflectsthe overallappearanceof the TownHallwithout damagingthe fabricof the building.

19



Goal 4 ςNatural 
Environment
BushfireRiskManagementPlan
The BRMPhas been adopted by Counciland
the Office of Bushfire Risk Management
(OBRM). ThisPlanis a strategicdocumentthat
identifies bushfire risks and priorities
treatment to ensure that bushfires are
controlled appropriately rather then causing
widespread devastation including to the
naturalenvironment.

Treatment under this Plan involves the
installationof firebreaks,parklandclearingand
mosaic controlled burning of leaf litter and
undergrowth. Thiscontrolledburningis carried
out in a way which preservesthe flora and
faunathrough cool burnswhich do not impact
on the tree canopyandstimulatesnew growth.
Fireis an integralpart of the nativeecosystem.
The BRMPincorporates this without risk to
assets and without undue damage to the
naturalenvironment.
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Goal 5 ςInnovation, Leadership & Governance 
Council Elections 
Electionswere held in October 2021 with 4 vacancies. 5 candidatesstood for election, 3 of which were incumbents. The election of Councillorswere
completedsuccessfullywith no issuesandthe followingCouncillorshavebeenelected:

ωKarmvirSingh(new) ωJackieMcBurney(returned) ωPeterWood(returned) ωBryanHotham(returned)

Theseresultspresenta mix of experiencedCouncillorsand new ideas. TheseCouncillorsjoined the 4 sitting Councillorsand will be sworn into office prior to
the CouncilMeetingat 12:30on 20th October2021to servetheir 4 yearterm. Therewere179votescastin election.

CouncilorResignation
CrKaseyCamilleriformallyresignedfrom her positionasCouncillorof the Shireof Pingellyin July2022dueto work commitments. TheShireof Pingellythanks
CrCamillerifor her contributionanddedicationto her role asCouncillorover the pastfour years. TheShiresuccessfullyappliedto the ElectoralCommissionto
allowthe vacancyto remainunfilleduntil the nextordinaryelectionto avoidthe needandcostof anextraordinaryelection.



Goal 5 ς
Innovation, 
Leadership & 
Governance 
Evacuation Centre �t Opened
Dueto the simultaneousbushfiresat Wickepinand
Corriginin February2022, the Shireof Pingellywas
askedto open our EvacuationCentre. Thiswas an
challenge due to the power outages which
impacted the region and further afield. However,
the Shireand PRACCopenedthe facility and made
the necessary arrangements to accommodate
severaldisplacedfamilies. The Shirewould like to
thankall thosethat assistedwith thiseffort.

The Evacuation Centre was closed Monday
afternoon as the Incident Controllers from both
fires have notified us that the fire conditionshad
easedandthe facilitywaslongerrequired.

Recovery Arrangements Reviewed 
The Shire along with a consultant reviewed and
updated our Recovery Arrangements and
conducted training on recovery protocols within
the Shire.

Fundinghas been obtained to review and update
the{ƘƛǊŜΩǎEmergencyManagementArrangements
in 2023.
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Goal 5 ς
Innovation, 
Leadership & 
Governance 

StudentTransportInquiry

The Shireof Pingellyhas long been extremelyconcernedregardingthe Departmentof ¢ǊŀƴǎǇƻǊǘΩǎStudent
TransportPolicyin relation to student transport as it hassignificantimpactsfor the Shireand residentsin
relation to student outcomes,equity and economicdevelopment. Asa result, the Shirepresenteda detailed
submissionto the Student Transport Inquiry advocating for the students and families in Pingelly. This
submissionresultedin a verbalpresentationto the PublicAccountsCommitteeand recommendationsarising
from thisCommitteewhichreflectedthe{ƘƛǊŜΩǎadvocacyposition.

Thecurrent StudentTransportPolicydoesnot makelogicalsensewhen appliedto Pingelly,consideringthat
under this policya busserviceoperatesfrom Pingellyto both Brooktonand Narrogin. Simplya largerbus to
Narroginon the existingserviceanda changeof this policyto onewhichprovidesfor suitabletransport for all
studentsto attend the schoolof their choiceis required. Thereis a social,moralandfinancialneedfor change
as a result of student outcomes; current inequity; and impact on economicdevelopmentrespectively. This
changemust includemodificationof the current StudentTransportPolicyand an adequatebusserviceto be
provided,whichguaranteesa seatfor all Pingellystudentsto travel to attend the BrooktonDistrictHighSchool
or NarroginSeniorHighSchoolaccordingto their choice.
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Statutory Disclosures

Register of Complaints
Section5.53 (2)(hb) of the LocalGovernmentAct 1995 requiresthat a local
ƎƻǾŜǊƴƳŜƴǘΨǎAnnual Report is to contain details of entries made under
Section 5.121 of the Act during the financial year, in the register of
complaints. Therewere no complaintsof this nature receivedand recorded
in the Registerfor the 2021-22 reportingperiod.

24

Employee Remuneration 
In accordancewith section5.53(2) (g) of the LocalGovernmentAct 1995
and Section 19B of the Local Government(Administration) Regulations
1996, the following information is provided with respect to employees
annualsalaryentitlement. Setout below,in bandsof $10,000is the number
of employeesof the Shireof Pingellyremunerationwith anannualsalaryof
$100,000or more.

Salary Range $ Number of Employees

110,000 - 119,999 1

120,000 - 129,999

130,000- 139,999 1

Freedom of Information  
During the 2021/22 financial year, Council received no requests for
information under Freedomof InformationAct 1992. Councilpridesitself on
being both accountableand accessibleto electors and unlesscontaining
certainmatters,suchaspersonalinformation etc. is generallyable to satisfy
all requestsfor information on any Councilrelated matter outside of the
requirementsof thisAct.

Public Interest Disclosures 
As a public authority, the Shire has an obligation to provide information
under the PublicInterest DisclosureAct 2003. No public interest disclosure
requestswerereceivedduring2021-22.

National Competition Policy 
In respectto /ƻǳƴŎƛƭΩǎresponsibilitiesin relation to NationalCompetition
Policythe Shireof Pingellyreportsasfollows:

Å No businessenterpriseof the Shirehasbeenclassifiedby the Australian
Bureauof statisticsas either a Public TradingEnterpriseor a Public
FinancialEnterprise.

Å Competitiveneutrality hasnot appliedto any activitiesundertakenby
the Shirein this reportingperiod.

Å No allegations of non-compliance with the competitive neutrality
principleshavebeenmadeby anyprivateentity.

Council Meetings
Councilcontinuedwith a monthly ordinarycouncilmeetingschedule,except
January. A total of 10 OrdinaryCouncilMeetings(OCM),3 SpecialCouncil
Meetings (SCM)and 2 Audit CommitteeMeetings (ACM)were held. The
following table shows the Councillor attendance at these meetings. Cr
Freebairndid not contestthe election,CrCamilleriresignedandCrSinghwe
electedin October2021.

OCM SCM ACM

Cr W Mulroney 10 3 2

Cr J McBurney 8 2 1

Cr D Freebairn 3 - 1

Cr P Wood 9 2 2

Cr K Camilleri 9 2 2

Cr B Hotham 10 3 2

Cr A Oliveri 8 2 1

Cr P Narducci 10 3 2

Cr K Singh 5 1 1



Disability Access & 
Inclusion Plan
The Disability Access Inclusion Plan 2020-25 is a
strategicdocumentfor the Shireof Pingellyrequiredby
the Governmentof Western Australia and registered
with the Departmentof Communities. Thisdocumentis
reported on annually to improve quality of life
outcomesfor peoplewho livewith a disability.

TheShirehasachievedthe followingobjectives:

Å Incorporatethe objectivesof the DAIPinto/ƻǳƴŎƛƭΩǎ
CorporateBusinessPlan

Å EnsureShirestaff, agentsandcontractorsare aware
of the DAIP and the requirements for providing
accessandinclusionto servicesandevents

Å Ensurethat information from the Shire website is
accessible

Å The recently renovated public toilets at the Town
Hall have been updated to include the latest
disabilitystandards.

Å ImproveExecutiveaŀƴŀƎŜƳŜƴǘΩǎawarenessof the
importance of the DAIP as an instrument for
improvingaccessandinclusionwithin the Shire

The Shire of Pingelly has taken significant strides
forward to make our community more accessible,
however much more must be done to provide equal
accessandopportunityfor all.
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